ADAPTIVE ACTION

Leveraging Uncertainty in your Organization

COLLABORATION SELF-ASSESSMENT

Reflect on your performance individually and as a group of collaborators in each of the areas.
How would you consider what is fit for function in each pattern, and how would you take action
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to move toward greater fitness on any of the following patterns?

oW where you are going together
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Give and take productively
(] [} (] (] 0 [

Clear, shared
objectives,
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and outcomes
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