HSD Models and Methods Contribute to Inquiry:

An exploration of 4 tools in each of the practices of Inquiry

In HSD we stand in Inquiry when we

Turn judgment into curiosity
Turn disagreement into shared explorataion
Turn defensiveness into self-refleciton

Turn assumptions into questions
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4 Truths We judge situations, peaple, When we come Into relationships  When we can recognize when our  Our asSUmptions are our
we belleve to be true) truths. This tool remings us that truths), we can Invite the other In  truths we hold and the truths the world. When we recognize
others’ perspectives can be just  to explore why those differences  others hold, we begin to see that  and get curious about normative
as true as ours. So then we say matter how we find what works difference s not a personal truths that are aifferent across
toward identifying our own truths.
Interdependent Pairs When we run Into Ideas we When we disagree, we stand When we consider competing If we can consider competing
(explores competing forces/goods  OPPOSE, we don't have to judge "nose-to-nose” with thase we forces In situations when we feel forces In various situations, we
that Inform degisions) how true they are. We canask ~ oppose. Interdependent pairs personally attacked. That will s2e what we value and the
Ideas are different, and 2) Identify the disagreement. That level of that we can step beyond our That freas us to find questions to
questions to navigate our exploration Informs actions that defensiveness Into a more explore beyond our assumptions
differences, to find a way forward.  help us move forward. productive conversation. to continue to leam and explore.
Finite and Infinite Games e someatimes find we get Sometimes disagraements When we feel attacked, It canbe  We may value the Infinita Game
(considers frustrated with a parson’s emerge because we look at based In deep-seated, long-term  perspective, or we can value the
interdependence of shart- and perspective because they seem to  similar ISsues from two different  chal and memories. On the  infinite game. Whichever “game”
fong-term thinking) focused only on the task at hand  perspectives, One of usmay be  other hand, It may be as simple  we personally ascribe to, our
oronthe long game. Whenwe  focused on today’s work, while  as understanding that we are opinions, our perspectives, and
consider elther of those positions  others may focus on the long- looking at different our responses are guided and
In Bight of Finite and Infinite term Implications. Stepping into of the same Issue. Use Finite and  Informed by assuptions about
find more about those who see options for action—on each side. of dialogue to find 2 way forward.  the longer tomorrow, or for a
Decision Map When we sae that Vs  When we step away from To step away from hurt or Our worldviews shape our
(creates a representative picture drive the rules we belleve In and disagreement, we can consider personalized defensivenass can assumptions about our
of the relationships between and  the evidence we value, we can differences In workdview, rellance  Open our eyes to explore attacks  experiences and connecions.
among a person'’s woridview, the  EXplore haw others live, piay, and  on rules, and considerations that may have pushed us there.  When we recognize that, we can
rules they find usef, and the work from very different about evidence. This opens usto  Whether they are perceived or use the Decision Map to Inform
Ways they engage with data ang  Woridviews, Our focus then moves  a potential opening of questions,  real attacks, they can emerge our own explorations about
reafity.) from jucgement to curiosity as we  and shared exploration of possible  from the differences In various assumptions—the “righteousness”
take steps to explore thase options for action. worldviews and the cholces that of our own assumptions as well as
differences and thelr implications are driven by that. the “faulty” assumptions of
for working together. others,
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